3 Tips to Avoid Missing Out on New Job Opportunities
Did you know that you can actually be hiding from employers and not even know it?
It’s true – You could be missing out on new job opportunities.
Statistics show that 90% of employers search online for candidates; and although
social media sites such as LinkedIn, Facebook, Twitter, and job boards are great
places to start—and be discovered, if your actual resume isn’t online—you’re missing
out.
Many times, recruiters aren’t going to job boards to look for qualified candidates; they
are simply typing the skills, areas of expertise, and specific qualifications into a
search engine and then contacting the candidates who pop up. So how can you be
the candidate who gets discovered by recruiters and hiring managers conducting
search engine searches? Here are three great ways to start:
1. A Web Resume
Your resume as its’ very own Website. Your resume Website has its own URL—
which you can add to your LinkedIn profile, printed resume, networking/business
cards, and pretty much anywhere else you can imagine. When a recruiter completes
a keyword search the search engine will pull up your resume for those matching
keywords.
2. A Professional Blog
Create your own professional blog and talk about your experience and skills, passion
for your industry, or provide advice to readers. Consider adding a page to your blog
that includes your resume and contact information as well so that recruiters can
easily contact you when they pull up your blog.
3. A Professional Website or Portfolio
Considering going the extra mile and creating an entire professional Website or
portfolio that highlights your career experience, includes a bio, samples of your work,

a copy of your resume, professional headshot (if appropriate), and a contact page
with links to all the sites you are currently networking on such as LinkedIn, Facebook,
Twitter, and so on.
If you opt for this route—which I think is a great idea—be sure to include the links to
all the sites you’re on, a copy of your resume, your e-mail address so they can
contact you about relevant opportunities, and a compelling (but not too long) career
biography that highlights some of your greatest professional accomplishments. You
can always direct employers back to this site to learn more about you as a
candidate—and find other ways to connect with you as well.
Take note to practice due diligence and safety when posting your information online.
You don’t have to give your street address; and frankly, I would never include it
online. You can provide your e-mail address in order to allow a potential employer to
contact you; or you could include your LinkedIn profile address.
You can make yourself available online but not vulnerable. And that is what’s
important. Be smart about which information you post, but be diligent in getting
yourself out there to be discovered for new job opportunities.
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